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HOURLY POSITIONS
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BY STATE - MONTHLY AVERAGE
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HOURLY POSITIONS
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HOURLY POSITIONS
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HOURLY POSITIONS
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MOST DIFFICULT POSITIONS TO RECRUIT
HOURLY POSITIONS

Maintenance Technician Electronics Technician

Forklift Operator General Operator

Specialized Technician Specialized Operator

Molding Process

Warehouseman o
Technician

CNC Technician Mechanical Technician

TOP ATTRITION REASONS
IN THE RECRUITMENT PROCESS
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SALARY POSITIONS
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SALARY POSITIONS

TURNOVER RATES SALARY EMPLOYEES
BY INDUSTRY - MONTHLY AVERAGE
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SALARY POSITIONS

VOLUNTARY TURNOVER
MOTIVATIONS - NATIONWIDE
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SALARY POSITIONS

JUSTIFIED ABSENTEEISM
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MOST DIFFICULT POSITIONS TO RECRUIT
SALARY POSITIONS

Automation Engineer Senior Buyer

Product/Design

Senior Quality Engineer

Engineer
Junior Buyer
Manufacturing

Engineer Continuous

Improvement Engineer
Production Supervisor

Junior Maintenance

Financial Analyst Engineer

TOP ATTRITION REASONS
IN THE RECRUITMENT PROCESS
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